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SUBPART A~~ADMINISTRATION AND GENERAL PROVISIONS

Sec. 890.101 Definitions; time computations.

(a) In this part:
(1) Terms defined by section 2 of the Federal Enployees Health
Benefits Act of 1959 have the meanings there set forth.

(2) Cancellation means the act of filing a health benefits regis=

tration form berminating enrollment in a health benefits plan and
electing not to be enrolled for the future by an enrolled employee or
annuitant who is eligible to continué enrollment.

(3) Change of enrollment means the registration of an enrolled

employee or annuitant to be enrolled for another plan or option, or

for a different type of coverage (self alone or self and family), from

that for which then emrolled. [ft does not include changes in amount

of Goverrment contribution for female employees enrolled for self and

family which are caused by the gain or loss of a nondependent hquanQ;7
(L) Eligible means eligible under thé law and this part to be

enrolled.

(5) Employing office means the office of an agency to which Jurise

diction and responsibility for health benefits actions for the employee
concerned have been delegated. For enrolled annuitants who are not also
eligible employees, the office which has authority to approve payment

of annuity or workmen's compensation for the annuitant concerned is the

employing office.
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(6) Immediate annuity means an annuity which begins to accrue not

later than 1 month after the date enrollment under a health benefits
plan would cease for an employee or member of family if he were not
entitled to continue enrollment as an annuitant. Notwithstanding the
foregoing, an annuity which commences on the birth of the posthunous
child of an employee or. amnuitant is an immediate anaulty.

(7) _Qp_‘i:}gg‘means a level of benefits. It does not include distince
tions as to the members of the family covered.

(8) ﬁmm means the biweekly pay period established pursuent
to the Federal Employees Pay Act of 1945 s as amended, for the employees
to whom that act applies; the regular pay period for employees not
covered by that act; and the period for which a single installment of
annuity is customarily paid for annuitants.

(9) Register means to file with the employing office a properly
completed health benefits registration form, either electing to be enw

rolied in a health benefits plan or electing not to be enrolled. Register

to be emrclled means to register an election to be enrolled. Enrolied
means to be enrolled in a health benefits plan approved by the Commission
under this part,

(10) Fegular tour of dubty means a work schedule s prescribed in

advance to continue indefinitely or for at least 6 months s of a certain

number of hours or other time wiite in a day, week, biweekly pay period,

nonth, or year.
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(b) Whenever, in this part, a period of time is stated as a number
of days or a number of days from an event, the period is computed in
calendar days, excluding the day of the event. Whenever, in this part,
a period of time is defined by beginning and ending dates, the period
includes the beginning and ending dates,

Sec. 890,102 GCoverage.

(a) Each employea, other than those excluded by paragraph (c) of
thig section, is eligible to be enrolled in a health benefits plan at
the time and under the conditions preseribed in this part.

(b) An employee who serves in cooperation with non-Federal agencies
and is paid in whole or in part from non-Federal funds may registaer to
be enrolled within the perioé pregcribed by the Commission for the group
of which the employee is a member feollowing approval by the Commission
of arrangements providing that (1) the required withholdings and con-
tributions will be made from Federally~controlled funds and timely
deposited into the Employees Health Benefits Fund, or (2) the cooperating
non-Federal agency will, by written agreement with the Federal agency,
make the required withholdings and contributions from non-Federal fundg
and trangmit them for timely deposit into the Employces Health Benefits
Fund,

(c) The following employees are not eligible:

(1) An employee serving under an appointment limited to 1 year or

less, except an acting postmaster,

_ Approved For Release 2009/08/20 : CIA-RDP87-00868R000100090013-3



_ Approved For Release 2009/08/20 : CIA-RDP87-00868R000100090013-3

Approved For Release 2009/08/20 : CIA-RDP87-00868R000100090013-3

5
(2) An employee whoée employment is of uncertain or purely temporary
duration, or who is employed for brief periocds at intervals, and an em-
ployee who is expected to work less than 6 months in each year, exceplt an

employee having a career-conditional or career appointment, or appointed

under Schedule B of Part 213 of this chapter,who is employed under a

cooperative work-study program of at least 1 year's duration which re-
quires the employee to bevin pay status during not less than one~third
of the total time required for completion of the progfamo
(3) [An employee in the postal field service serving in a post of-
‘fice under a temporary appointment pending establishment of a register.
(L)] An intermittent employee -- a non-full-time employee without
a prearranged regular tour of duty.
[(5)] (L) An employee whose salary, pay, or compensation on an
annual basis is $350 a year or less.
[(6)] (5) A beneficiary or patient employee in a Govermment hospital
or howe.
[(7)] (6) An employee paid on a contract or fee basis.
[(8)] (7) An employee paid on a piecework basis, except one whose
work schedule provides for full-time service or part-time service with
a regular tour of duty. |
(&) The Commission makes the final determination of the applicability
of this section to a specific employee or group of employees.

Sec. 890,103 Employee appeals.

(a) An employee or annuitant may appeal a refusal of an employing

office to permit him to register to enroll, or to change enrollment. The
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appeal shall be made in writing, within 30 days of the refusal, to the
Buresu of Retirement and Insurance, United States Civil Service Com-
migsion, Washington, D. C. 20415.

(b) An employee or annuitént may appeal a refusal of the Bureau of
Retirement and Insurance to permit him to register to enroll, or to
change enrollment. The appeal shall be made in writing, within 90 days
of the refusal, to the Board of Appeals and Review, United States Civil
Service Commission, Washington, D. C, 20415..

(c)lﬁhe employing office may wmake, aend the Commission may order,
proapective correction of administrative errors as to enrollment at any
time:;7

(1) The employing office may make progpective correction of admine~

igtrative errors as to enrollment at any time,

(2) The Bureau of Retirement and Insurance may order correction of

an error, mistake, or omission upon a showing satisfactory %o the Bureau

that it would be against equity and good conscience not to do so.

(3) The Bureau of Retirement and Jnsurance may order the termination

of an employee’s or annuitant’s enrollment in a group-practice plan and

permit hig enrollment in another plan upon a showing satisfactory to

the Bureau that the furnishing of adequate medical care ig jeopardized

by a gseriously impaired relationship between patient and the plan’s medi-

cal gtaff,
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(4) Any limit on benefits provided by a plan to pergons confined

in a hogpital or institution on the effective date of enrollment shall

not apply to parsgons enrolling in the plan pursusnt to an order of the

Bureau under paragraph (3) of thisg subsection.

(d) The Commission does not adjudicate individual claims for payment
or service under health benefits plang, nor does it arbitrate or attempt
to compromise disputes between an employee or annuitant and hig carrier
as to claims for payment or service.

Sec. 890.104 legal actions. An action to compel enrollment of an

employee or annuitant not excluded by section 890,102(c¢) sghould be

brought against the employing office. An action to recover on a claim

for health benefits should be brought against the carrier of the health

benefits plan., An action to review the legality of the Commigzion's

regulations or a decision made by the Commission should be brought against

the United States Civil Service Commissioners, Washington, D. C. 20415,
SUBPART B-~HEALTH BENEFITS PLANS

Sec. 890,201 Minimum standards for health benefits plens.

{(a) To be qualified to be approved by the Commission, a health
benefits plan shall:

(1) Comply with the Federal Employees Health Benefits Act of 1959
and this part, ag amended from time to time.

(2) Accept the enrollment, in accordance with this part, and without
regard to age, race, sex, health status, or hazardous nature of employ-
ment, of each eligible employee and annuitant except that a plan which ig
aponsored or underwritten by an employee organization may not accept the

enrollment of & person who ig not a member of the crganization, but it may
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not limit membership in the organization on account of these prohibited
factors. The carrier may terminate the enrollment of an employee or of
~ an annuitant, other than a survivor anmuitant, in a health benefits plan
sponsored or underwritien by an employee organization on account of ter-
mination of membership in the organization. A comprehensive medical plan
need not enroll an:employee or annuitant residing outside geographic areas
specified by the plan and may terminate the enrollment of an employee or

annuitant who moves outside the geographic areas. A carrier who wishes to

terminate the enrollment of an employee or annuitant under this subpara-

graph may do so by notifying the employing office in writing, with a copy

of the notice to the employee. The termination is effective at the end

of the pay period in which the employing office receives the notice.

(3) Provide health benefits for [coverage of] each enrolled employee

ahd annuitant and covered member of their families wherever they may be.
(L) Provide for conversion to a contract for health benefits regu-
lﬁriy offered by the carrier, or an appropriate affiliate, for group
conversion purposes, which shall be guaranteed renewable, subject to such
amendments as apply to all contracts of this class, except thgt it may
be canceled for fraud, over-insurance, or nonpayment of periodic charges.
A caprier shall permit conversion within the time allowed by the tem-
porary extensions of coverage provided under section 890,401 for each
e&ployee, annuitant, and member of family entitled to convert. When
an empldyihg office gives aﬁ employee written notice of his privilege of
conversion, the carrier shall permit conversion at any-time before (1)

15 days after the date of notice or (ii) 75 days after his enrollment is
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terminated, whichever is earlier. When the Commission requests an ex-
tension of time for conversion because of delayed determination of ineli=
gibility for immediate annuify, the carrier shall permit conversion until
the date specifiied by the Commission in its request for extension. On
conversion, the contract becomes elffective as of the déy following une
last day of the temporary exitensicn, and the employee, amnuitant, or
member of the family, as the case may‘beg shall pay the entire cost thereof
directly to the carrier. The nongroup conbtract may not deny or delay an
obstetrical or other benefit covered by the contract for a person converte
ing from a plan.approved under this part, except to the exbtent thal benefits
are continued under the health benefits plan from which he converts.

(5) Provide that each employee and annuitant who enrolls in the plan
receive [E brochure, in a form to be approved by the Commission, sumarize
ing the conditions of the plan, including, bub not limited to, those cone-
cerning benefits, claims, and payment of claims, and/ an identification
card or cards q§7 or other evidence of his enrollment.

(6) Provide a standard rate structure which conbains, for ecach option,
one standard individual rate, and one standard family rate, without geo=-
graphical or other variatiocns.

(7) Meuintain statistical records regarding the plan, separately from

2

those of any other activities ZE% bene"ﬁ§7 conducted ox benefits offered

3

by the carrier sponsoring or underwriting the plan.
(8) Provide for a special reserve for the plan. The carvier shall

account for amounts retained by it as reserves for the plan separately

from reserves maintained by it for other plans. The carrier shall invest

Approved For Release 2009/08/20 : CIA-RDP87-00868R000100090013-3
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the special reserve and income derived from the investment of the special
reserve shall be credited to thé special reserve. If the contract is
terminated or approval of the plan is withdrawn, the carrier shall return -
the apecial reserve to the.Employees Health Benefits Fund. However, in
the case of a group-practice plan, the carrier, without regard to the
foregoing provisions of this subparagraph, shall follow such financial
procedureé as are mutually agreed on by the carrier and the Commisslon.

(9) Provide for continﬁed enrollment to the end of the then current

pay period for each employee and annuitant enrolled at the effective date

of'termination of a contract. The carrier is entitled to subscription

charges for this continued enrollment.,

(b) To be qualified to be approved by the Commission, a health
benefits plan shall not:

(1) Deny a covered person a benefit provided by the plan for a service
performed on or after the effective‘date of coverage solely because of a
pre-existing physical or mental conditionm, except that a plan may provide
benefits for dehtistﬁy or cosmetic surgery, or both, limited to conditions -
arising after the effective date of coverage; or require a waiting period
for any covered person for benefits which it provides, except that a plan,
witﬁ the:approval of the Commission, may limit benefits for services per-
formed for a person, oﬁher than a person changing from [a] one plan to

another because his health benefits plan is discontinued in whole or part

[to another], who, on the effective date of enrollment, is confinéd in a
hospital or other institution, so long as the person is continuously

confined therein. In this subparagraph "continuously confined" means
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one or more periods of confinement without a break of 31 consecutive
days between éctual cenfinements, except that a carrier by agreement
with the Commi;sion may provide that a shorter break terminates a cone
tinuous confinemeﬁt.

(2) Have more than two options.

(3) Have an initiation, service, enroliment, or other fee or charge
in additioﬁ to the rate charged for the plan, except that a comprehensive
medical plan may impose an additional charge to be paid directly by the

~employee or annuitant for certain medical supplies and services, if the
supplies and services on which additional charges are imposed are clearly
get forth in advance and are applicable to all employees and annuitants,
This subparagraph does not apply to charges for membership in employee
organizations sponsoring or underwriting plana.

Sec. 890,202 Minimum gtandards for health benefits carrviers,

The Commission ghall approve a health benefits plan only when the
carrier of the plan meets the requirements of the Federal Employeas
Health Benefitsg Act of 1959, as amended, and the following requirements:

(a) It must be lawfully engaged in the businesg of gupplying health
benefits,

(b) It must have, in the judgment of the Commission, the financial
resources and experience in the field of health benefits to carry out
ita obligations under the plan.

(c) It mugt agree to keep such reasonable financial and statistical
records and furnish such reasonable financial and statistical reports

with respect to the: plan as may be requested by the Commission,
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(d) It must agree to permit representatives.of the Commission and
of the General Accounting Office to audit and examine its records and
accounts which pertain, directly or indirectlj, to the plan at such
reasonable times and places as may be dasignated by the Commission or
the General Accounting Office. |

(e) It must agree not tc advertise a plan approved under the
Federal Employees Health Benefits Program, or its participation in the
program, to employees, or solicit enrollment of employees,‘in a plan
approved under the program, other than in accordance with the instrue- .
tions of the Commission.

(£f) It must agree to accept; subject to adjustment for error or
fréud, in payment of its charges for health benefits for all employees
and annuitants enrolled in its plan, the enrollment charges received by
the Employees Health Benefits and less the amounts set aside for the
,adﬁinistfative and contingency reserves prescribed in section 890.503.
The‘Commission will pay over the amounts due each carrier at such times
as are agreéd on by the carrier and tﬁe Commission,

(g) A carrier which is an employee organization must agree to con-
tinve coverage; without requirement of membership, of any eligible
survivor annuitants of member employees and of annuitants,

Sec. 890.203 Application for approval of, and proposal of amend-

ments to, health benefits plans.

(a) Appliéation-for approval of comprehensive medical plans may be

made by letter to the United States Civil Service Commission, Washington,
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D.C. 20415. Approval of a plan will become effective on a date to be
set by the Commission for the plan. An application reéeived less than
6 months in advance of a cqntract period will not be approved for that
contract périod.
(b) Any proposal for change in a health benefits plan shall be in
writing, specifically describe the change proposed, and be signed by
an guthorized official of the carrier. The Commission will review a
proposal for change and notify the carrier whether it accepts the change
‘and may make a counterproposal or at any time propose changes on its.
awﬁ motion. The Commission will not consider until after the expiration
of the then current contract period any proposal for change which it
received less than 6 months before the expiration of the then current

‘contract period, except that changes in subscription charges for the

ensuing contract period may be proposed not less than i months before

the expiration of the then current contract period.

Sec. 890.20l; Withdrawal of approval of health benefits plans.

(a) The Commissioners [on application of a carrier or on their own
motion] may withdraw their approval of a health benefits plan.

(b) Before withdrawing approval of a plan, the Commissioners shall
cause to:be sent, by certified mail, a notice to the carrier stating
that they intend to withdraw their approval, and giving the reasons
therefor. The carrier is entitled to reply in writing within 15 days

- of its receipt of the notice, stating the reaéons why approval should

not be withdrawn.
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(¢) On receipt of the reply, or in the absence of a tinsly reply,
the Commicsioners shall set a time and place for hearing. The Com-
mizsloners shall conduct the hiaa:c*ing or desgignate a representative to

i

do so, unless the carrier waives hearing. The carrier shall be given

Fad
EN

notice thereof, by certified mail, at least 15 uuys in ad nCG O
the hearing. The carrier is entitled to sppear by represenbabive and
present oral and written evidence and argument in opposition to the
proposed action,

(@) The Commissioners shail make their decision on the record‘amd
cormunicate it to the carrier by certified mail.. The Commissioners may
set a future effective date for withdrswel of their approval.

(e) The Commissioners, in their discretion, may reinstate approval

of a plan on a finding that the reasons for withdrawing approval no

longer exist.
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SUBPART C--REGISTRATION AND ENROLLMENT

Sec. 890.301 Opportunities to register to enroll and change enroll-
ment,

(a) Initial registration. Except as otherwise provided in this part,

- each employee who becomes eligible shall register'within 31 days after
becoming eligible [, except that a substitute in the postal field sefvice
'shall register within 31 days after completing 6 consecutive pay périods
in which he was in pay status and in each of which he drew sufficient pay,
after other deductioné, to permit wiﬁhholding of the amount necessary for
his share of the cost of the health benefits plan he selects].

(b) Belated registration. When an employing office determines that

an employee was unable, for cause beyond his control, to register to be o
enrolled or to change his enrollment within the time limits prescribed by

this section, that office shall accept his registration within 31 days

after it advises him of that determination.

.’(c),Re-registration. An employee whose enrollment was teminated

[because of his completion of 365 dayé in a nonpay status] under section

890,30L4(a)(L), or because he had a break in service of more than 3 days,

or because he was furloughed by reason of reduction in force, shall regis-
ter within 31 days after his return to pay status.

(d) Open season. [(1)] Not less often than once every 3 years, the
Commission_by regulation shall provide every employee ah opportunity for
enrollment and chénge of enrollment, on such terms and conditions as it

may prescribe.
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[(2) During the period October 1 to October 15, 1963, an employée
who is not registered to be enrolled may register to be enrolled, and
any enrolled employee may change his enrollment from one plan or option
to another, or from self aione to self and family, or both.]

(e) Change in family status. An enrolled employee or annuitant may

register to change his enrollment from self alone to self and family, or

from one plan or option to another, or both, and an employee, if registered

not to be enrolled, may register to be enrolled, at any time during the
period beginning 31 days before a change in marital status and ending 60
days after thg change in marital status. [An employee who registers to
change his enrollment under the preceding sentence may at the same time
register to change his enfollment to another plan or option.] An en-

rolled employee or annuitant may change his enrollment from self alone

to self and family within 60 days after any other change in family status.

(f) Change to self alone. An employee or annuitant may register at

any time to change his enrollment from self and family to self alone.,

An employee or énﬁuitant who is covered by the enrollment of another under .
this part may register to be enrolled for self alone within 31 days after

" a registration to change the covering enrollment has been filed under
authority of this paragraph. |

(g) Loss of coverage under Medicare, under this part, or under

part 891 of this chapter. An employee who is not enrolled, but is

covered by chapter 55 of title 10, United States Code (referred to in
this paragraph as Medicare) or by the enrollment of another under this part

or Part 891 of this chapter [of 'another], may register to be enrolled within
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31 days after termination of coverage under Medicare or the othér's
enrollment, other than [by] because of death or cancellation, and
- within 60 days after termination, [by] because of death, of Medicare or
the other's enrollment. An employee-annuitant who was covered [iﬁmediately
" before retirement] by the enrollment of another under this-part and had
been covered (including enrollment in his own right) under this part since
his first opportunity or for the 5 years immediately preceding his retire-
ment, whichever is shorter, may enroll within 31 days after the termination
of his éoﬁerage, othef than by canceliation.
‘(h) Move from area served by comprehensive medical plan. If a
comprehensive plan limits full service to a geographic area, an empioyee
or ﬁnnuitant enrolled in that plan who moves outside the full service area
or, if already living outside the full service area, moves farther from
the full service area may register [to be enrolled in another health
bqhefits‘plan within 31 days], at any time after the move, to be enrolled
in ﬁnother health benefits plan. [However, the emplqyee or annuitant
may not chahge his enrollment from seif alone to self and family.]

(1) Termination by employee organization plan. An employee or an-

nuitant who is enrolled in a health benefits plan sponsored or under-
written by an employee organization and whose membership in the employee
organization is terminated, may register, if the plan terminates his
enrollment, within 31 days after termination of his enrbllment in the
employeé organizafion plan, to be enrolled in another health benefits
plan. However, the employee or annuitant may not change his enrollment

from self alone to self and family.

_ Approved For Release 2009/08/20 : CIA-RDP87-00868R000100090013-3



_ Approved For Release 2009/08/20 : CIA-RDP87-00868R000100090013-3

Approved For Release 2009/08/20 : CIA-RDP87-008§3R000100090013-3
w 4

18%

(j) Transfer to or from overseas post of duty. An employee who 1is

transferred from a post of duty‘within the several States or the District

_of Columbia to a post of duty outside the several States and the District

of Columbié, or the reverse, may register to be enrolled or to change his

enrollment with respect to whether his family is covered, or the health

benefits plan or option in which he is enrolled[, which of the options

he select’é, or any combination of these], or both, within the period

beéinning 31 days’befdre'thé date he leaves the old post of duty and
.IendingVBI days after he arrives at the new post of duty. An anmuitant

. who is eligible to continue health benefits may register to change en-

rollment with respect to whether his family is covered, or the health

‘benefits plan[,] or option[,] in which enrolled, or both, within 60 dayé
after retirement or the death of the employee on whose service title to
annuity is based, if the employee is stationed at a post of duty outside
the several States‘and the District of Columbia at the time of his re-

tirement or death, as the case may be.

(k) Termination of plan in which enrolled. [An employee or an-
nuitant who is enrolled in a health benefits plan, and whose enrollment

is terminated by the discontinuance of the plan iﬁ whole or in part,

may regiéter to be enrolled in another plan within the time set by the
Commission. Hdwever, the employee or annuitant may not change his en-
rollmept from self alone to self and family. This paragraph does not
. apply‘to termination of a contract at the end of a contrgct period im=--
mediately preceded by an open season.] If a Qlan is discontinued in

whole>or part, each employee and annuitant whose enrollment is thereby
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terminated may enroll in another plan. If the discontinusnes is ab

the end of s contract period which is immediately precedsd hy an ope

season, the time for enrollment is the open sceason. Otherwise tne

Commission shall esteblish, by order, a time

who fail to change enrollment within the time set are considered to

have caoncelled their @nfollmen‘tt 3 0}{“”‘1’3% that 1if one onbion of & plan

15 discontinued, enrolled employees snd annuitants who do nob chongs

plons will be considered enrolled in the remaining cption of the plan,

(1) On reaching [21) 19. An employee who is not registered to

be enrolled may register to be enrclled within 31 days after he becomes
[21] 19 years of age. .

{(m) On return from a uniformed service. An employee who eniters on

duty in a uniformed service for a period of time not limited to 30 days
or less may register to be enrclled or to change his erxrollment within

. d e g PR I S I A X
31 days after he is restored to & civilian position pursuant o part 353

¥

of this cheptor or other sz**il”m authority; and an annwitant wio euters
on duty in a uniformed service for a peried of time not limited to 30
days or less may register to change his enrcllment within 31 deys after
he ig separated from the uniformed service.

(n) Change in employment statuc. If aa employee or smouitant is

°

entitled to provide coverage for another by & seli-and-fami
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but both are enrolled for self alone, he may change hisg enrollment to
self and family within 31 daya after the other enrollment isg terminated

by a change in employment status which results in loss of eligibility.

(o) Sole survivor, When an employee or annuitant enrolied for self

and femily diesg, leaving a survivor annuitant who is entitled to continue
the enrollment in a health bengﬁits plan, and it is apparent from available
records that the surviver annuitant is the sgole surviver entitled to con-
tinue enrollment in the health benefits plan, tﬁe pffice of the retirement
system which is acting ag employing office shall change the enrollment
from self and family to gelf alone, effective on the commencing date of
annuity for the sgurvivor annuitant. On request of the gurvivor annﬁitant
made within 31 days after the first installment of annuity is paid, the
office of the retirement system which ig acting as employing office shall
rescind the action retroactive to the effective date of the action, with
corresponding adjusﬁment in withholdings and contributions.

(p) Annuity insufficient to pay withholdings. If the annuity of an

annuitant or of all annuitants in a family is not sufficient to pay the
withholdings for the plan in which the annuitants are enrolled, the em-
ploying office shall notify the annuitant of the plansg available at a
cost not in excess of the annuity., The annuitant may reglster to be
enrolled in another plan whose cost is no greater than his.annuity.

(q) Registration by proxy. In the discretion of the employing of-

fice, a representative of the employee or annuitant having a written

authorization to do go may register for him,

Approved For Release 2009/08/20 : CIA-RDP87-00868R000100090013-3
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(r) Public Law 88-284,

zfl) An employee who is not enrolled on March 17, 1964, may register,
at any tima before July 1, 1964, to be enrolled, and an employse or an-
nuitant who is enrolled for self alone may register, at any time bofore
July 1, 1964, to change his enrollment to self and family in the saine pian
and option,

(227 An annuitant who becomes eligible to continue his enrollment
by virtue of Public Law 88-284 may register, at any time before

éﬁ%nuary 1, 196517 December 21, 1964, to be enrolled.

Sec. 890,302 Coverage of family members.

(a) Family enrollment., An employee or annuitant who enrsils for

¢1f and family includes in his enrollment all members of his family who

j£7]

&

re eligible to be covered by his enrollment, but no person may be

covered by two enrcllments.

i
o
2
[4%]
o
O
151

/Ce)/ (b) chiid incapable of self-sunport, When an

m
=
e
et

annuitant enrolls for a f v which incliudes a child incanzble of gelf-
J i

support who has become 21 yecars of ags, the employing office ghall regquire
the employee or annuitant to gubmit a certificate of the physician that
the child is incapable of self-gupport because of a physical or mental
disability which existed before the child became 21 yaarg of age, and
can be expected to continue for more than 1 year., The certificate shall

-

include a statewment of the name of the child, the nature of his sability,

o
[¥s
Fé5)

the period of time it hag existed, and its probable future course and

duration. The certificate shall be gigned by the physician and chow his

Approved For Release 2009/08/20 : CIA-RDP87-00868R000100090013-3
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office address. When an employee or annuitant is enrolled for a i‘amily'
which includes a child under 21 years of age who is incapable of self-

. support because of a physical or mental disability, the employing office
shall require the employee or annuitant to submit the certificate on or
before the date the child becomes 21 years of age. However, the employ-
ing office may accept otherwise satisfactory evidence of incapacity not
timely filed.

[(d)] (c) Renewal of certificates of incapacity. The employing of-

fice shall require the employee or annuitant who has submitted a certifi-
cate of incapacity to renew that certificate on the expiration of the
minimum period of disability certified.

[(e)] (d) Determination of incapacity. The employing office shall

make determinations of incapacity.

Sec, 890,303 Continuation of enrollment.

(a) On transfer. Except as otherwise provided by this part, the
registration of an employee or annuitant eligible to continue enrollment
continues without change when he (1) moves from one employing office to
another, without a break in service of more than 3 days, whether the
personnel action is designated as a transfer or not, or (2) changes from
one employing office to another by reason of reemployment, if he is an
annuitant, or by reason of retirement under conditions making him eligible
tb continue enrollment. For the purpose of this part, an employee is
considéred to have enrolled at his first opportunity if he registered to
be enrolled during the first of the periods set forth in section 890.301
in which he was eligible to register or was covered at that time by the

enrollment of another employee, or registered to be enrolled effective

not later than December 31, 196lL.
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(b) Chanee of enrolled emnlovses to certain ewcluded vesitions.

Employeces and annuitants eunrolled under this port who move, without a

W s L 1. e
rent in which they sre excluded by section 890.102(c¢), continue to be
curolled so long as they are employed full-time, or parit-time with a

regular tour of duty, unless excluded by peragraphs (3), (L), (5), (&),

(), or (8)] of section 890.102(c),

.
I~ 2 e
SE annuLoany

who 1is enrolled for self and family 4s transferred suboneticsl ;o bis
eligible survivor annuitants., The enrollment is onsicored to be that
the surviver annuibent from whose emvuity all or the greatest portion

of the withholding for heglth benefits is mede. It covers membors of

the femily of the deceased employece or epauiitant. A remarried spouse 1s

not a member of the Fanily of the deccesed employse or anuwliant.

(@) Survivor ammuitents. If an employee who is entitled to health

benefits coverage as a swurviver emnmuitent elects to enroll or to countinue

to be enrclled under his eligibility as an ewployze, and is thoerealter
separated withcut entitlement to immediste annuiby bassd on kis own service,

he is entitled to reinstatement of his employeé-acguired enrollment on

o

application to his retirement office. Helnstetoment is effective immediately

fds

efter termination if the application is received by the retivemsut office

o 2 oAl 8 o, - 22
nt ds effective on the

ln
i
*
&)
ct
[o:B
S

v of the first pay perled after receipt of the spplication.
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(4,) The [365th] day [of continuous nonpay status;] on which the con-

tinuation of enrollment under section 890.303(e) expires, or, if he is

not entitled to any further continuation because he has not had L consec-

utive months of pay status since exhausting his 365 days' continuation

of coverage in nonpay status,the last day of his last pay period in pay

statuse.

(5) tFor a substitute in the postal field service whose enrollment
is hot terminated as otherwise provided in this section, the last day
of the 13th consecutive pay peridd, exclusive of periods of approved
leave without pay of 6 months or more, during which his pay was not
sufficient to permit withholding of the amount necessary for his share
of the cost of the health benefits plan in which he is enrolled.

(6)] The day he is separated, furloughed, or placed on leave of
absence in accordance with £he provisions of part 353 of this chapter
or other similar authority for the purpose of performing duty not

limited to 30 days or less in a uniformed service.
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(b) Anmuitents. (1) If the annuity of an anmuitant or of all
anmuitants in a family is not sufficient to pey the withholdings for
the plan in which the annuitants are enrolled, and the annuitant does
not, or cannot, elect a plan under section &90.301(p) at & cost to him
not in excess of the annuity, the employing office shall terminate the
anmuitant's enrollment effective as of the end of the last period for
which withholding was made. Fach anmiitant whose enrollment is so termi-
nated is entitled to a 3l-day extension of coverage for comversion.

(2) An annuitent's enrollment terminates, subject to the temporary
extension of coverage for conversion, at midnight of the last day of the
pay period in which he dies, unless he leaves a member of the family
entitled to continue enrollment as a survivor annuitant, or, if his enroll-
ment is not terminated by death, at midnight of the earliest of the follow-
ing dates:

cr which he is entitled to

Hy

od

f—h

(1) The last day of the last pay per

eligible for continued enrollment as an

e
[65]

annuity, unless he
employee in which case his enrollment continues without cnange.

(i1) The last day of the pay period in which his title to compensation
under the Federal Employees Compensation Act, as amended, termi-
nates, or in which he is held by the Secretary of Labor to be able
to return to duty, unless he is eligible for continued enrollment
as an employee or as an annultant under a retirement system for
clvilian employees in which case his enrollment continues without
change. |

(i1i) The day he enters on active duty in a uniformed service for the

purpose of performing duty not limited to 30 days or less.
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(c) Coverape of members of the familv. The coverage of a member of

oot

the family of an enrolled employee or amnuitant terminates, subject to the
temporary extension of coverage for conversion, at midnignt of the earlier
of the following dates:

(1) The day on which he ceases to be a member of the family.

(2) The day the employee or annuitant ceases to be enrolled, unless
the member is entitled, as a survivor annuitant, to continued enrollment,

or is entitled to continued coverage under the enrollment of another.

(d) Gancellation. An enrolled employee or annuitant may register to

cancel his enrollment at any time by filing with his employing office a
properly completed health benefits registration form. The cancellation

becomes effective on the last day of the pay period after the pay period

in which the health benefits registratlics form canceling his enrollment is

2

received by his employing office, except that the cancellation of an employee
or annuitant having a monthly or 4~-weekly pay period becomes effective at

the end of the pay period in which the health benefits registration form is
received if the form is received not less than 15 days before the end of

the pay period. He and the members of his family are not entitled to the
temporary extension of coverage for conversion or to convert to an individual
contracy for health benefits.

ne

-3

Sec. £90.305 Reinstatement of enrcllment after militery service.

>

enrollment of an employee or annuitant whose enrollment was terminated

or a period of time not

o
iy

because he entered on duty in a uiiformed service
limited to 30 days or less is reinstated avtomatically gﬁ‘th@ cay the employee
is restored to a civilian position pursuant to part 353 of this chapter or
other similar authority or on the day the annuitant is separated from the

uniformed service, as the case may be.
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(e) Generally. The effective date of any other enrollment or
change of enrollment is the first day of the first pay period which
begins after the health benefits registration form is received by the
employing office and which follows| :

(1) A] a pay‘period during any part of which the emplbyee[, if not
a substitute in the postal field service,] or annuitant is in pay or
annuity status(; or |

(2) If the employee is a substitute in the postal field service, the
sixth consecutive pay;period in which he was in pay status and in each of
which he drew sufficient pay, after other deductions, to permit withholding
the amount necessary for his share of the cost of the health benefits plan
he selects].,

Sec., 890,307 Waiver or suspension of annuity or compensation., When

annuity or compensation is entirely waived or suspended, the annuitant's
enrollment continues for not more than 3 months (not more than 12 weeks for
annﬁitants’whose compensation under the Federal Employees' Compensation Act
is paid each 4 weeks). When the waivér or suspension expires, the employing
office shall make the withholding for the period of suspension or waiver
during which enrollment was continued., If the waiver or suspension continues
beyond the period during which enrollment is continued by this section, the
annuitant's enrollment is [suspended] terminated, subject'to the temporary
extension of coverage for conversion, effective at the end of the period of
continuation of enrollment provided by this section. If suspension of an-
mity or compensation is because of employment, the employing office shall
make the withhplding currently and enrollment continues during employment.

[A suspended] An enrollment terminated under this section is reinstated

- automatically when payment of annuity or compensation is resumed.
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confinement, but not beyond the 9lst day after the last day of enrollment
in the prior plan or option. The plan or option to which enrollment has
been changed shall not paj benefits with respect to that person while that
person is entitled to continuance of benefits under the prior plan or
option.

Sec. 890.501 Government contribubtions. (a) The Government contribu-

tion for all planms, except those for which another contribution is set by
paragraph (b) of this section for each enrolled employee who is paid
biweekly is as follows:

For an employee enrolled for self alone . . . . . . $1.30

For an employee enrolled for self and family .

(o

“ .o 3.12
) The biweekly Government contribution for each employee or annuitant
enrolled in a plan whose total enrcllment charge is less than twice the

/

appropriate contribution listed in paragraph (a) of this section is 50 percent

of the enrollment charge.

(¢) The Government contribution for anmuitants and for employees who are

not paid biweekly is a percentage of that fixed by paragraphs (a) and (b) of

this section proportionate to the length of the pay period, rounding fractions

of a cent to the nearest cent.

5

(d) The Government contribution for employces whose anmual salary is

paid during a period shorter than 52 workwecks is determined on zn annual
basis and prorated over the number of installments of pay regularly paid

during the year.

(e) The employing office shall not make a contribution for an employee

or annuitant for periods for which withholding is not made.

_ Approved For Release 2009/08/20 : CIA-RDP87-00868R000100090013-3
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Sec. 890.502 Japlovee withholdings. (a) The employing office shall

nmaike the withholding required from enrclled survivor annuitants from the

annuity of any surviving spouse. If that annuity is less then the with-

UQ
ct
o]
&
o

holding required, the employing office shall make the withholdin
extent necessary from the annuity of the youngest child, and, if necessary,
from the annuity of the next older child, in succession, until the with-
holding is satisfied.

(&) The employing office shall not withhold from an cmployee who is
in nonpay status, or from an amnuitent for pericds for wnich h
recelve annuity.

(c) Withholdine for emwlovens whose annpal salary ig oodd during a

period shorter than 52 workue and
nrorated over the number of Ci radd during the
NAS

Sec. °9O 503 Reserves. (&) The enrollment charge consists of the

e <

rate approved by the Commissicn for payment to the plan for each employee

@

+

or annuitant enrolled, plus 4 perceant, of which one part is for an adminis-
trative reserve and three parts are for a contingency reserve for the plan.
(b) The administrative reserve is credited with the one one-mundred-

)

and-fourth of the enrollment charge set aside for the administrative reserve.

The administrative reserve is available for nayment of administrative

expenses of the Commission incurred under this

o)

art, and for such other

purposes as may be authorized by law.
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